
F
 

T
 

S
Se
Se
 

 
A
 

B
W
 
Bi
Am
of 
ha
Lo
Am
ed
Sh
ref
the
Am
Ho
mu
ref
Am
to 
 
Ab
Th
pu
org
de
If y
org
to 

If y
fur
Ev
inc

Found

Tuesd

tream 
ession 4 1
ession 5 1

Amanda

Black, 
Wellbe

iography 
manda has
Derby Hos

as worked w
oughboroug
manda is th
dition to the
he has wor
ference to 
e developm
manda has
ospitals NH
ultidisciplin
ferral form
manda is a
Health an

bstract 
he role of a
urely a train
ganisation

eveloping a
you have b
ganisation
support th
 The B
 Gove
 NHS 
 The B

you have n
rther detail
ven if you a
cluding the

dation

ay 

F  
330 
430 

a Parke

Boorm
ing st

s worked a
spitals NH
within the 
gh Univers
he Chair o
e guide Ca
rked with N
the Workp

ment of Tra
s been invo
HS Founda
nary Workp
, assessm

also part of
d Well bein

a Back Car
ning role to
s.   This se

a Health & 
been involv
 you will be

hese develo
Black Repo
rnment Re
Constitutio

Boorman R
not, then th
ls.  
are not fam
e Health an

ns of

 

er 

man an
rategy

as a Back C
S Foundat
acute, com

sity in 2009
f the Derby

are Handlin
NHS Emplo
place and I
aining Stan
olved with 
ation Trust 
place Heal
ent proform
f the NBE g
ng guidanc

re Advisor 
o a strateg
ession will 
Wellbeing

ved with th
e aware of
opments.  

ort - Workin
esponse - I
on 
Review - NH
his session

miliar with t
nd Safety E

f Prac

 

nd me
y withi

Care Advis
tion Trust. 
mmunity an
9 with an M
yshire Inte

ng for Peop
oyers in de
Individual A
ndards.   
the develo
for the pa
th Group a
mas, work
group look
ce 

within an o
ic lead in m
explore on

g strategy.
he develop
f the pletho
 

ng for a He
mproving 

HS Health 
n will summ

these repo
Executive, 

ctice 

e – Dev
in you

sor since 19
 Amanda o

nd indepen
MSc in Bac
er-Agency G
ple in Hosp
eveloping t
Assessme

opment of H
st 18 mont

and develo
place equi

king at curr

organisatio
musculoske
ne of the h

ment of a 
ora of repo

ealthier To
Health & W

& Well-Be
marise them

orts, guidan
NHS Litiga

and B

velopi
ur orga

996 and cu
originally tr

ndent settin
ck Care Ma
Group who
pital, Comm
he Back in
nt Tool and

Health and
ths.  This h

opment a s
pment ban

rent politica

on can be v
eletal heal

holistic role

Health and
orts that ha

morrow 
Work Chan

eing 
m and poin

nce which w
ation Autho

Beyo

ng  He
anisati

urrently is 
rained as a
ngs.  Aman
anagement
o have rece
munity and
n Work Bac
d continue

d Wellbeing
has include
ingle work

nk and pos
al issues w

varied and
th of the st
s of a Bac

d Wellbeing
ave been re

nging Lives

nt you in th

we are mo
ority, risk m

nd 

ealth &
ion 

the Back C
a physiothe
nda gradua
t.   
ently publis
d Education
ck Pack wi

es to work w

g Strategy 
ed the crea
kplace asse
st intervent
with specific

 diverse, r
taff within t
k Care Adv

g strategy 
eleased in 

s 

e right dire

ore familiar
manageme

& 

Care Advis
erapist and
ated from 

shed the 2
nal Setting
th specific
with them 

within Der
ation of a 
essment 
tion audits.
c reference

anging fro
the 
visor in 

within you
recent yea

ection for 

r with 
ent and 

sor 
d 

2nd 
gs.  
c 
on 

rby 

. 
e 

m 

ur 
ars 



governance guidance, can be looked at in a different light to support this Health and Wellbeing 
agenda. 
Derby Hospitals NHS Foundation Trust (DHFT) applied for the government Fit for Work pilot site 
initiative, and although unsuccessful at the last stage of selection, the trust decided to embark 
on the development of it’s own Health and Wellbeing Strategy. 
This involved the creation of DHFT Workplace Heath Group and this session will illustrate the 
importance of cultivating a proactive group and to gain ‘buy-in’ from Board level.  It will explain 
the generic business case that was utilised, discuss the information that was used to populate it, 
and consider the lessons learnt by writing DHFT Health and Wellbeing business case.   
An outline of the services that DHFT had prior to this initiative and the development of Health & 
Wellbeing services and the future Health and Wellbeing vision in DHFT will also be discussed.  
The presentation will also illustrate paperwork that has been developed for the strategy 
including a single workplace assessment referral form, assessment proformas, workplace 
equipment bank and post intervention audits. 
 
 


